Greenville County’s location, access to the interstate system, diverse employment base, and
educational institutions, favor a continuation of this growth trend toward more economic
development and new jobs.

Long-Term Financial Planning

As evidenced by the basic financial statements contained in this report, Capital Projects are one
of the main focus areas of the School District’s financial planning. Prior to the adoption of the
Long Range Facilities Plan, the School District sold general obligation bonds annually with
eight-plus year repayment schedules. The School District has restructured its debt and shortened
the repayment schedule of bonds; thereby reducing interest cost and freeing up additional
capacity within the constitutional 8% debt limit.

In March 2002, the School District entered into a contract with Institutional Resources to address
pressing facility needs. The contract included a financing component that established a non-
profit foundation, referred to as BEST. As of June 2006, the non-profit had issued four series of
bonds for a total of $1.03 billion in Installment Purchase Revenue Bonds to fund the BEST
construction program. These bonds will be matured for the most part with annual general
obligation debt issued by the School District, within its 8% debt limitation, and future earnings
on investments. These bonds are scheduled to be paid off in the year 2028.

Cash Management Policies and Practices

The School District pursues an aggressive cash management program by expediting the receipt
of revenues and prudently depositing and investing available cash balances. Cash temporarily
idle during the year was invested in the South Carolina Local Government Investment Pool. The
average yield on investments was 4.19%. The amount of interest earned for the general fund was
$3,469,969.

At the end of each business day, collected balances in the School District’s operating bank
accounts are deposited into a SWEEP account. These funds are invested in securities according
to state law.

Risk Management

The School District has a program of risk management supervised by the Director of
Disbursement Services and supported by a Risk Insurance/Benefits Coordinator and a
Safety/Loss Prevention Coordinator. The School District also utilizes the services of a firm for
review, audit and analysis of losses; safety programs, policy design and coverage premiums as
well as advising the School District on general risk issues.

A comprehensive package of employee benefits insurance is administered by the School District
on behalf of its’ employees. Benefit insurance coverage is provided through the State of South
Carolina’s program as well as specific carriers selected by the School District. Commercial
insurance is carried to cover potential liabilities. Settled claims resulting from these risks have
not exceeded commercial insurance coverage in any previous policy years. The School District’s



Workers’ Compensation program is currently “self-insured” with funds budgeted through the
General Fund. Funds are available to pay claims, claim reserves and the administrative costs of
the program.

Pension/Retirement Plan

Substantially all School District employees are members of a pension plan. The South Carolina
Retirement System administers five public pension plans; four are defined contribution plans
(optional retirement plans) and one is a defined benefit plan. The Retirement System is a
division of the South Carolina State Budget and Control Board. Currently, the majority of
district employees are participants in the defined benefit plan.

The Systems’ defined benefit plan offers retirement benefits, disability benefits, cost of living
adjustments, life insurance and survivor benefits. The plan’s provisions are established under
Title 9 of the SC Code of Laws. Comprehensive Annual Financial Reports containing financial
statements and required supplementary information for the System is issued and publicly
available by writing the SC Retirement System, P.O. Box 11960, Columbia, SC 29211-1960.

The Optional Retirement Plans are administered by independent companies selected by the South
Carolina Retirement Systems.

Awards and Acknowledgements

The Government Finance Officers Association of the United States and Canada (“GFOA”)
awarded a Certificate of Achievement for Excellence in Financial Reporting to The School
District of Greenville County for its CAFR for the fiscal year ended June 30, 2005. This was the
nineteenth consecutive year that the School District has received this prestigious award. In order
to be awarded a Certificate of Achievement, a government must publish an easily readable and
efficiently organized comprehensive annual financial report. This report must satisfy both
accounting principles generally accepted in the United States of America and applicable legal
requirements.

A Certificate of Achievement is valid for a period of one year only. We believe that our current
comprehensive annual financial report continues to meet the Certificate of Achievement
Program’s requirements and we are submitting it to the GFOA to determine its eligibility for
another certificate.

In addition, the School District was also awarded The Association of School Business Officials
International Certificate of Excellence in Financial Reporting for its comprehensive annual
financial report for the fiscal year ended June 30, 2005. This award is the highest form of
recognition in school financial reporting issued by the Association of School Business Officials
International. The School District is pleased to receive this award and we believe our current
report continues to conform to the Program requirements as a Certificate of Excellence is valid
for one year only.
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When a project of this magnitude is undertaken many people arc deserving of thanks. Lven so.
sincere appreciation is expressed to the entire staff in the Finance Department who's dedicated
and efficient services have made the timely preparation of this report possible.  Thanks also to
The School District of Greenville County’s Board of Trustees for your support of excellence in

financial reporting and fiscal integrity.

Respectfully submitted,

, % Vi
%ﬂm@f—g /eéu
Dr. Phinnize J. Fishéf
Superintendent
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THE SCHOOL DISTRICT OF GREENVILLE COUNTY
GREENVILLE, SOUTH CAROLINA
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Certificate of
Achievement
for Excellence
in Financial
Reporting

Presented to

The School District
of Greenville County,

South Carolina

For its Comprehensive Annual
Financial Report
for the Fiscal Year Ended
June 30, 2005

A Certificate of Achievement for Excellence in Financial
Reporting is presented by the Government Finance Officers
Association of the United States and Canada to
government units and public employee retirement
systems whose comprehensive annual financial
reports (CAFRs) achieve the highest
standards in government accounting
and financial reporting.

Clstar bty

President

B £

Executive Director
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This Certificate of Excellence in Financial Reporting is presented to

THE SCHOOL DISTRICT OF GREENVILLE COUNTY

For its Comprehensive Annual Financial Report (CAFR)
For the Fiscal Year Ended June 30, 2005

Upon recommendation of the Association’s Panel of Review which has judged that the Report
substantially conforms to principles and standards of ASBO’s Certificate of Excellence Program

Nuded, oz [ UZG—

President Interim Executive Director
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